Reflective Journal Prompts
Journal Prompt #1 
This first prompt introduces you to Character in Science Personal Journal reflective activity. You will begin by reflecting on courage as it relates to communicating, asking questions, participating in group work, and staying engaged when learning becomes challenging.
What does it mean to be courageous in this type of work?
In science and technology-focused courses, and in many future academic or professional settings, courage influences how we handle uncertainty, seek help, contribute ideas, and support others. This reflection gives you an opportunity to think about how courage shows up in your learning and teamwork, and how it might shape your future contributions.
The goal of this reflection is to:
· Explore the connection between courage and effective communication or collaboration in learning environments.
· Consider how acts of courage influence your role, participation, and engagement in group or class activities.
Journal Prompt Instructions
Choose one of the following scenarios:
1. Think of an experience in this course or another class where you showed courage—such as asking a difficult question, admitting confusion, speaking up in a group, or staying engaged with challenging material. 
2. Think of a situation outside of school (workplace, family, extracurriculars, etc.) where you acted courageously in a way that benefited others or helped you navigate discomfort, uncertainty, or risk. 
3. If no clear example comes to mind, imagine a situation where you would need to show courage to communicate effectively, support others, or persist through difficulty.
In your journal:
1. Describe the situation (real or imagined).
2. Reflect on the situation and respond to the following:
· What led you (or would lead you) to act with courage in that moment?
· How might the type of courage shown in this situation relate to how you communicate, collaborate, or participate in this course?
Journal Prompt #2 
Reflecting on Missed Opportunities for Courage
This week’s reflection continues your exploration of courage in collaboration by considering the absence of courage. Reflecting on missed opportunities helps develop awareness of barriers to acting courageously, such as fear of failure, discomfort, or group pressure, and builds insight into how you might respond differently in the future. 
The goal of this reflection is to:
· Identify a situation where you or others did not act courageously.
· Reflect on how a courageous response could have improved collaboration or outcomes.
· Deepen your understanding of what prevents or enables courage in teamwork.
Journal Prompt Instructions
Choose one of these scenarios:
· Your experience in this class or in other courses you are taking this semester. Has there been a personal situation in which you did not act with courage for the well-being of others, or where you avoided taking a risk or facing discomfort, and it affected the outcome?
· Think beyond the school environment, such as your workplace, family commitments, or another context, where the absence of courage (yours or someone else’s) negatively impacted others or missed an opportunity for growth.
· Imagine a situation that would create conditions where the lack of courage might prevent a positive outcome for the well-being of others.
In your journal: 
1. Describe the situation and why courage was needed.
2. Explain what prevented courageous action.
3. Reflect on how a courageous response might have changed the result.
4. Discuss how this insight applies to your current or future team collaboration.
Example
Below is an example of steps 1-3
1. Situation where courage was needed
In one of my courses, I was assigned a team project to build a web application. One of my teammates was clearly less experienced with front-end development and struggled with JavaScript and didn’t understand React very well. I felt frustrated because I wanted the project to move quickly because I had other personal priorities, and I was confident I could just do the work faster and better on my own.
2. Prevention of courageous action 
Instead of taking the time to walk them through the code or divide tasks in a way that helped them learn, I decided to handle most of the work myself. At the time, I told myself it was “for efficiency,” but deep down, I knew it also came from a lack of patience and maybe a fear that our grade would suffer if I didn’t take control.
3. How a courageous response might have changed the result
I could have been less driven by fear about our grade and spent time helping my team-mate. Maybe we could have sat together to work on the code. Or at least, I could have provided resources and offered to review when he had a piece ready.
Looking back, I realize that I avoided the courageous act of addressing the situation directly, talking openly with my teammate about their learning needs or inviting them so they could improve. Me taking over might have made the short-term progress easier, but it hurt our collaboration and the opportunity for us to both grow. Acting with courage would have meant being patient, offering help, and trusting the process, even if it slowed us down in the short term.
4. Application to the future: 
In the future, I should not be so driven by fair about grades. I should have the courage to reach out to a team mate to offer help or make a plan together.
Journal Prompt #3
Courage & Humility
As we reflected on a few weeks ago, courage influences how we handle uncertainty, seek help, contribute ideas, and support others. Courage means doing the right thing, even when it is difficult, uncomfortable, or risky.
However, courage alone is not sufficient to guide our decision making or our interactions with one another. Acting with humility allows us to be open to other ideas and honest with ourselves (intellectual humility) and give others credit and the opportunity to take the lead (moral humility). Humility also requires us not to take on more than our share of the responsibility or credit – there is plenty to go around in a team situation.
What Is Effective Collaboration and Communication in a Team?
Collaboration is more than just “working together,” as it involves sharing knowledge, coordinating tasks, aligning around a shared goal, and leveraging diverse skills in a way that allows each team member to contribute and learn.
Effective communication in collaborative teams is often described as collaborative communication: an approach where team members openly share ideas, listen actively, clarify roles and goals, invite input, build trust, and solve problems together.
Key principles of effective collaboration
· Transparency and clarity - Communicate clearly about tasks, roles, timelines, and purpose.
· Equal participation - Make space for quieter voices and value diverse perspectives.
· Active listening - Focus on understanding others’ ideas before responding.
· Constructive feedback - Be willing to ask for help or admit what you don’t know (humility) while also speaking up when needed (courage).
As you reflect on these ideas, think about how courage and humility shaped your communication in your team.
Journal Prompt Instructions
Reflect on your experience with communication in your team’s Group Project. Choose a situation from the past week when one of the following occurred:
· You had to speak up (or considered speaking up) about a design decision, technical approach, deadline, or team workflow.
· You had to listen to a teammate’s suggestion or concern that challenged your thinking or required you to defer your own preference.
· You had to give or receive feedback (positive or corrective) in the team setting.
In your journal:
1. Describe the situation: What was happening? What was your role? What communication was required?
2. Identify courage and humility: Did you speak up even though it was uncomfortable? Did you hold back? Did you invite someone else’s viewpoint?
3. Reflect on impact: How did courage or humility (or both) come into play? How did your communication influence collaboration?
4. Plan for growth: What courageous or humble action will you take in the coming weeks to support your team’s success and your own development as a collaborative contributor?
Journal Prompt #4
This reflection asks you to synthesize everything you’ve learned so far about courage and humility, including how you’ve practiced and balanced them, and now how you will continue to sustain them as pressure intensifies to maintain effective communication and project management (within your team dynamic or as an individual with peers, instructors, and others).
Consider the Human Side
As you approach the final stages of the Group Project, the real test of your communication and project management strengths begin. This is often when stress levels rise due to deadlines tightening, differing opinions, and quality expectations that feel more intense. 
But there’s also a human side to this work. Each teammate brings their own unique life context, including other classes, jobs, caregiving responsibilities, health challenges, and personal stressors. Perhaps you’re balancing coursework with a third-shift job, or you are caring for family members while managing multiple final projects in the same week. These realities don’t disappear when you walk into our classroom, but they shape your availability, focus, and emotional energy. 
Balancing Courage & Humility
In these moments, your capacity to balance courage and humility becomes essential:
· Courage means acknowledging one's own mistakes or raising a concern even when it’s uncomfortable.
· Humility means recognizing your own limits, listening to others’ circumstances, and making space for shared problem-solving rather than being defensive.
When pressure mounts, imbalance can occur:
· Too much courage without humility can appear as rigidity, impatience, or overconfidence.
· Too much humility without courage can lead to indecision or avoidance of necessary conflict.
Finding balance is not about perfection, but rather about awareness. This is the moment to draw on your earlier reflections and apply them. Each challenge in the final phases of the project offers a new opportunity to practice courage and humility in action.
Journal Prompt Instructions
This week you will consider “What would you do if…”
This reflection requires that you complete the following exercise. The goal is to pause, think critically, and explore your gut reactions under stress and without judgment.
For each scenario in the table below:
1. Your initial instinctive reaction (your “gut” response).
2. A balanced response that integrates both courage and humility.
Reminders:
· There is no right or wrong answer here; only the opportunity to practice reflection and awareness.
· Be honest with yourself. The goal is not to demonstrate perfect character, but to think intentionally about what your reactions reveal about your values, priorities, and stress responses.
Table 1Difficult Scenarios
	Scenario
	1. Your initial (instinctive) reaction
	2. A balanced response (courageous & humble)

	A) Your teammate messages the group saying they won’t be able to finish their assigned task before the deadline because of a family emergency. You’re already behind schedule. What do you do?
	
	

	2) You strongly disagree with your teammate’s implementation choice. You’re certain your way is better. How do you approach the conversation?
	
	

	3) You realize your teammate made a mistake and it’s delaying progress. What do you do? 
	
	

	4) Your team has divided the work into components and each of you have worked on them separately. When you connect them together, you realize that you made incorrect assumptions about their expectations for the form of your output, and now it isn’t working. What do you do?
	
	

	4) You suspect a teammate used AI to entirely generate their part of the group project. They are claiming it as their own work, and you are concerned your whole team could face academic dishonesty penalties. What is your next step?
	
	



Journal Prompt #5
This reflection asks you to take what you uncovered from the reflection exercise in Journal #4 and apply those insights to your actual Group Project experience. The hypothetical scenarios were designed to help you pause, notice your patterns under pressure, and practice balancing courage and humility before you are in the middle of a real team challenge. Now, this reflection invites you to connect those insights to your current team dynamics. Consider how your instincts, stress responses, and communication habits show up in your real interactions, responsibilities, and decision-making as your project approaches its final stages.
Journal Prompt Instructions
In 100–200 words, reflect on how you have sustained, or struggled to sustain, courage and humility as your team approaches the project deadline.
1. Describe a recent high-pressure moment: What challenge or stressor did your team face (e.g., merging code, debugging under time pressure, conflicting design decisions)?
2. Analyze your response: How did you demonstrate (or neglect) courage and humility? What internal conflicts did you experience?
3. Evaluate the impact: How did your actions affect collaboration, trust, or performance? How did your teammates respond?
Journal Prompt #6 - Final Entry
This final journal brings together the full arc of your reflection throughout the Group Project. Over the past several weeks, you have explored courage and humility from multiple angles of awareness, action, communication, decision-making, and sustaining these traits under pressure.
This journal now invites you to step back and reflect holistically. Your goal is to look across all of your journal entries, your survey results, and your project experiences to consider how your understanding of courage has evolved and how you now define this trait as a developing science professional.
Journal Prompt Instructions
In 200–300 words, write a final reflection that addresses the following:
1. Holistic Growth: Looking back at your journal entries from the past several weeks, what changes do you see in how you think about courage and humility? What patterns, insights, or shifts in perspective stand out to you?
2. Courage in Your Team Experience: Describe one meaningful moment from your Group Project that influenced your understanding of courage; whether it was speaking up, asking for clarification, giving or receiving feedback, listening deeply to a teammate, navigating pressure, or recognizing your own limits in a collaborative setting.
3. Personal Definition of Courage: Based on your experiences, challenges, and reflections throughout the project, craft your own personal definition of courage. Consider:
· What does courage now mean to you, not only in your academic or scientific work, but also in your life, relationships, and responsibilities
· How is your definition different from how you might have described courage earlier in the semester?
1. Continuous Growth: Identify one or two areas where you want to continue strengthening courageous action in your future teamwork or professional practice. How will you continue developing this trait beyond this course?
Closing Note
There is no single “correct” definition of courage. What matters most is your honesty, depth of thought, and willingness to reflect on who you are, not just as a student or teammate, but as a courageous person. Courage is always a practice, not a finished product.





